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Principal's Message
Hennessy Catholic college is a vibrant Catholic learning community. Each Year, Hennessy
Catholic College inspires futures of hope as students staﬀ and the community are challenged
to Live Spiritually, Learn Dynamically and Act Justly. Hennessy graduands leave well prepared
to make a posi ve diﬀerence in our world. We are further inspired by the charisms of
Blessed Edmund Rice and Nano Nagle through our heritage of over a century in this district.
As a college we recognise the uniqueness of the individual. Therefore through innova on
and collabora on we strive to meet the needs of all students, so they can be the best they
can be. Hennessy oﬀers a diverse curriculum across the six years of coeduca on supported
by a broad co‐curricular program of sport and culture. Our strong academic results are
testament to the value added to the growth of each individual by a caring and commi ed
staﬀ. A student at Hennessy can aspire to be anything in our world and will be supported to
achieve their goals whether they are academic or voca onal

Parent Body Message
As children enter their secondary stage of educa on, the parents’ role is o en uncertain, as
the students become much more independent learners and can communicate directly with
their teachers. Although the day to day contact with the school is reduced, it’s s ll essen al
that parents, children’s ﬁrst and foremost educators, remain ac vely involved in their
children’s educa on and communicate with and support their teachers.
The community council at Hennessy Catholic College strives to build partnerships with
parents in a number of ways, by suppor ng the Catholic iden ty and ethos of the school and
promo ng the school in the local community. Being a member of the council, means being
involved in the strategic direc on of the College which will not only beneﬁt your own
children, but the next genera on in our community.
Communica on with the school at any me to share your child’s achievements and
challenges is always encouraged. The teaching and support staﬀ at Hennessy are professional
and commi ed to high quality educa on and it is evident they go above and beyond tpo
ensure every child can par cipate ac vely in the life of the College.

Student Body Message
Hennessy provides many opportuni es for students to enhance their academic and spiritual
growth. By providing an array of learning environments incorpora ng both modern
technology and tradi onal teaching methods, the school allows students to discover and
successfully engage through a learning environment eﬀec ve for them. The teachers at
Hennessy are founda onal to the success of the school, each bring forward unique teaching
styles and a wealth of knowledge to educate students not only through academic pathways
but also as young adolescents. In 2016 we began using Google classroom as an online
learning pla orm. Hennessy strives to provide vital resources for students both within the
classroom and also on the playground, providing students the opportunity to par cipate
using high class facili es or to relax during lunch me within a safe environment. Addi onally,
Hennessy strives to assist students in developing key social skills through providing a variety
of leadership opportuni es through SRC, peer support, house captains and the year 12
Leadership Team.
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Hennessy Catholic College is a Catholic systemic Co‐educa onal College located in Young.
Hennessy Catholic College is a regional school reﬂec ng the diverse needs of local and
surrounding feeder schools. In 2016 the school has been u lising new buildings, completed
in 2015 including a mul purpose hall, specialist hospitality room, and signiﬁcant
refurbishment to create interac ve learning areas. Students have the opportunity to
represent the school in a variety of sports including equestrian, chess, deba ng and crea ve
arts with variety night one of the signiﬁcant highlights of the school year. Students are also
provided the opportunity to achieve at a higher level in representa ve sports and other
extracurricular ac vi es. Academically, Hennessy performs at a high standard to comparable
schools. Students have access to many pathways including early entry to University, work
placement opportuni es and work experience to expose the students to the wider needs of
the world they are transi oning into. Our Aspira ons program for primary and Stage 4
students extends students beyond their exper se and provides strong links with feeder
schools and pathways to the Australian Catholic University.
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Religious Life & Religious Education
Hennessy Catholic College follows the Archdiocesan Religious Educa on Curriculum,
Treasures New and Old. In addi on the College teaches the NSW Board of Studies syllabus
'Studies of Religion' in Years 11 and 12, oﬀering both the one and two unit courses. The
Religious Educa on program is complemented by other faith and spiritual forma on
ac vi es, including liturgies (school and cohort), reconcilia on, retreats, social jus ce
opportuni es, parish programs and youth rallies.Our fund raising eﬀorts for Caritas and
Cambodia were very helpful for the poor. We were truly immersing ourselves is the Pope’s
mission of caring for the less fortunate. The students even stepped up and assisted St
Vincent de Paul with their breakfast Van at Young North twice a week to make sure less
fortunate children in our community could have a proper breakfast. Our Cambodia
Immersion project enabled 23 students and 4 staﬀ to engage in another culture and through
their fundraising and the dona ons by local business they reached a target to allow them to
build two homes for the less privileged villages in Cambodia and give funds to the Orphanage
at Sisters of Mercy in Phnom Penh. Hennessy Catholic College has also reached out to their
Parish by conduc ng a Parish Mass once a Term and engaging in several combined masses
with St Mary’s Primary School. Hennessy became an Edmund Rice Associate School with an
oﬃcial ceremony held at the Opening Mass in 2016. It also became an Associate school of
the Presenta on Sisters in 2016.
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Student Enrolment
The School caters for students in Year 7 to Year 12. Students a ending this School come from
a variety of backgrounds and na onali es. The following informa on describes the student
proﬁle for 2016:
Girls

Boys

LBOTE*

Total Students

264

245

4

509

* Language Background Other than English

Student Retention
Of the students who completed Year 10 in 2014, 90% completed Year 12 in 2016.
Of the 96 students who completed Year 10 in 2014, (46 males 50 females), 86 students
completed Year 12 in 2016 (42 males and 44 females).

Enrolment Policy
The Archdiocese of Canberra and Goulburn has established an Enrolment Policy for Catholic
Schools. The Catholic Educa on Oﬃce monitors the implementa on of this policy. The policy
has been developed in the context of government and system requirements.
Informa on about enrolling in a Catholic school in the Archdiocese of Canberra and
Goulburn may be accessed at the Catholic Educa on Oﬃce website.

Student Attendance Rates
The average student a endance rate for 2016 was 94%. A endance rates disaggregated by
Year group are shown in the following table.
A endance rates by Year group
Year 7

92%

Year 8

93%

Year 9

93%

Year 10

91%

Year 11

96%

Year 12

98%

Managing Student Nonattendance
Regular a endance at school is essen al if students are to maximise their poten al. The
School, in partnership with parents, is responsible for promo ng the regular a endance of
students. While parents are legally responsible for the regular a endance of their children,

students. While parents are legally responsible for the regular a endance of their children,
School staﬀ, as part of their duty of care, monitor part or whole day absences.
School staﬀ, under the Principal’s leadership, support the regular a endance of students by:
providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
maintaining accurate records of student a endance;
recognising and rewarding excellent and improved student a endance;
implemen ng programs and prac ces to address a endance issues when they arise.
The Principal is responsible for suppor ng the regular a endance of students by ensuring
that:
parents and students are regularly informed of a endance requirements and the
consequences of unsa sfactory a endance;
all cases of unsa sfactory a endance and part or full day absences from school are
inves gated promptly and that appropriate interven on strategies are implemented;
documented plans are developed to address the needs of students whose a endance
is iden ﬁed as being of concern;
the Catholic Educa on Oﬃce designated School Services Oﬃcer is provided with
regular informa on about students for whom chronic non‐a endance is an issue and
for whom School strategies have failed to restore regular a endance.

Student Post School Destinations
Each year the College collects des na on data rela ng to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Des na on Data
Year 12, 2016
Gradua ng Class

University

TAFE / Other
ins tu ons

47%

2%
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Workforce entry Des na on not
reported
6%

45%

Section Five: Staffing Profile
The following informa on describes the staﬃng proﬁle for 2016:
Total Teaching Staﬀ*

Total Non‐Teaching Staﬀ

Combined Total

48

15

63

* This number includes 41 full‐ me teachers and 7 part‐ me teachers.
Percentage of staﬀ who are Indigenous

0%

Professional Learning
Hennessy proudly celebrates a culture of ongoing day to day professional learning. All
teachers have been involved in professional learning during the year. These ac vi es are
designed to develop the skills and understandings of staﬀ to improve student outcomes. The
school held four whole staﬀ days and four twilights in 2016. Professional learning included
Bring Your Own Device, Google Apps For Educa on, Google Classroom, Spirituality, HSC
symposium, school improvement planning and NAPLAN analysis. All teachers are qualiﬁed as
required by the relevant State and Territory bodies

Teacher Qualifications
All teachers are qualiﬁed as required by the relevant authori es.
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The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
informa on about student achievements in literacy and numeracy. An analysis of these
results assists School planning and is used to support teaching and learning programs.
The tables below show the percentages of students who achieved par cular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
na onally. Literacy is reported in four content strands (aspects): Reading, Wri ng, Spelling,
Grammar and Punctua on. Numeracy is reported as a single content strand.
% of students in the
top 2 bands

% of students in the
bo om 2 bands

School

Australia

School

Australia

Reading

22%

27%

20%

18%

Wri ng

15%

16%

32%

27%

32%

28%

17%

16%

31%

27%

24%

20%

20%

31%

15%

15%

NAPLAN RESULTS 2016

Year Spelling
7
Grammar and Punctua on
Numeracy

% of students in the
top 2 bands

% of students in the
bo om 2 bands

School

Australia

School

Australia

Reading

23%

21%

21%

21%

Wri ng

16%

12%

38%

38%

25%

22%

19%

23%

25%

16%

21%

28%

19%

22%

10%

18%

NAPLAN RESULTS 2016

Year Spelling
9
Grammar and Punctua on
Numeracy

Student Credentialing
NSW Record of School Achievement
NSW Record of School Achievement Students in Year 10 and 11 worked towards their RoSA
in 2016 and students in Year 9 began their requirements with the elec ves, which are taken
over one or two years. Very few students requested their RoSA as they moved into
immediate employment or study elsewhere such TAFE. Other students con nued onto the
HSC course and will complete that creden al in 2017 or 2018. Results were above average in
many subjects and as expected in others. However there was a solid distribu on of the
higher grades for both Year 10 and 11.
NSW Higher School Cer ﬁcate

NSW Higher School Cer ﬁcate

The performance of students in Ancient History, Community and Family Studies, English
Standard, English Advanced, English Extension 1 and 2, Industrial Technology, Personal
Development, Health and Physical Educa on, Studies of Religion II, Hospitality and Retail are
signiﬁcantly above State Average. This is a fantas c achievement!

Bands 5 and & 6:

37%

Band 6’s:

6%

More than 10% of the HSC ATAR students received an ATAR above 90%

We congratulate our Dux of the College, Samantha Cullen, with an ATAR of 95.85.
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Each year, the School develops an Annual Improvement Plan indica ng the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Plan and informed by the Internal School Review process. The School engages in an annual
evidence‐based evalua on of its eﬀec veness against these external standards in
collabora on with the Regional Consultant.
Key Improvements Achieved in 2016
Understanding our founding Charism was a priority in 2016 with links being rebuilt with the
Presenta on Sisters via the Nano Nagle Associa on thus enhancing the spiritual capital of
our community. This culminated in the crea on of a new charism statement for the College.
Hennessy Catholic College also worked towards implementa on of the BYOD system for
student use of technology for 2017 and staﬀ undertook professional learning in GAFE and
the use of Google classrooms. Student and staﬀ wellbeing was reinforced by the adop on of
the MindMa ers program. Hennessy staﬀ also worked towards the teaching and learning
focus on improved literacy and numeracy skills of students across facul es and will
implement in 2017 an ongoing assessment model.
Priority Key Improvements for 2017
In 2017 Hennessy will embed the ongoing assessment model across the College. This
involves the signiﬁcant restructure of teaching and learning processes in the College. The
College Execu ve will also implement a ver cal pastoral care structure to commence in 2018.
Both of these ini a ves are in the 2016‐2018 strategic plan. Inves ga ons will also
commence into developing a College master plan in 2018.
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Student Welfare Policy
Wellbeing is a priority at Hennessy and is proac ve with themes that reﬂect the needs of the
community and looks to reward posi ve student behaviour through the Be The A tude
rewards, semester rewards and Pastoral Care point system. Students are ac ve in community
service programs including feeding the community through the Young North food van and
the Young food hall. All of these programs promote respect and responsibility. Corporal
punishment is expressly prohibited in this school. In addi on we do not sanc on the
administering of corporal punishment by non‐school persons to enforce discipline at our
school.
The full text of the School's Student Welfare Policy may be accessed on the School's website
or at the Administra on oﬃce.

Complaints and Grievances Resolution Policy
The Archdiocese of Canberra & Goulburn Catholic Educa on Oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra onale for the policy is that within the reality of the schooling
experience, it is recognised that, from me to me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa sfactorily. Addressing such ma ers
within a framework of dignity, respect and truth can provide powerful opportuni es to
model the love of Christ in the reality of our contemporary world. The Catholic Educa on
Oﬃce (CEO) monitors the implementa on of this policy.
The full text of the Complaints Policy may be accessed on the Catholic Educa on website at
h ps://cg.catholic.edu.au.
The Archdiocese of Canberra & Goulburn Catholic Educa on has established a Complaints
Policy which is implemented by our school and all systemic schools in the Archdiocese. The
ra onale for the policy is that within the reality of the schooling experience, it is recognised
that, from me to me, misunderstandings and diﬀerences of opinion will occur, and that
these need to be resolved sa sfactorily. Addressing such ma ers within a framework of
dignity, respect and truth can provide powerful opportuni es to model the love of Christ in
the reality of our contemporary world.
Catholic Educa on monitors the implementa on of this policy. The school policy recognises
that parents and caregivers must have access to processes that allow them to resolve
concerns in a suppor ve and conciliatory environment which incorporates procedural
fairness. Communica on is the key and any concerns raised are responded to within set me
frames, set by the depth and procedures of the inves ga on where conﬁden ality is
iden ﬁed and always maintained. The school follows the Catholic Educa on Policy as listed
on the CE website.
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The opinions and ideas of parents, students and teachers are valued and sought. Their
sugges ons are incorporated into planning for and achieving improved outcomes for
students. This year, the School has used a variety of processes to gain informa on about the
level of sa sfac on with the School from parents, students and teachers.

Parent Satisfaction
Overall parent sa sfac on is very good. Communica on is open and parents provide
feedback by email, card and le er. Phone calls are also made at the beginning of each year
by Pastoral Care teachers to check on wellbeing of students and parent wellbeing. Our
regional BBQ's are well a ended and provide an opportunity for parents to meet with staﬀ
and share ideas or concerns. Our Community council holds two open forums during the year
for parents to discuss concerns and to express opinions in rela on to how the school is
conduc ng its ac vi es. Parents were surveyed regarding their sa sfac on and almost all of
respondents indicated sa sfac on at the two highest levels of very to extremely sa sﬁed.
Parents commented favourably in the following areas: "I can make contact with my
child's teacher or other staﬀ easily"."My child is happy going to this school." "The school has
high expecta ons of student engagement and behaviour." "My child's / children's teachers
and other staﬀ at this school make me feel welcome."

Student Satisfaction
Students are provided wih many opportuni es to live out the vision of the school to Live
Spiritually Learn Dynamically and Act Justly. The school has developed opportuni es for our
girls in representa ve sports to include AFL and league tag. Our improved facili es provide
the students with opportuni es to broaden their educa onal opportuni es and pathways to
employment or further studies. The general atmosphere on the playground is posi ve and
shows level of interac on between students of diﬀerent year groups. Students appreciate
the work teachers are doing in class and know that there are pathways to express concern or
to seek assistance. Overall student sa sfac on is very good. Students indicated this in their
sa sfac on survey "This is a good school. I would recommend this school to others." 'This
school encourages me to be a good community member." 'Hennessy responds eﬀec vely to
reports of Bullying."

Teacher Satisfaction
As a school community there is small staﬀ turnover, with most recent losses due to
re rement and other employment. The staﬀ is a diverse mixture of experienced and early
career teachers.There is a strong mentoring program for early career teachers and collegiality
is a signiﬁcant feature of the Hennessy Community. Our staﬀ know that wellbeing is a high
priority and that they are supported by execu ve and middle management in the work they
do. They have opportuni es to provide feedback via learning team leaders and execu ve
have an open door policy. As such overall sa sfac on of staﬀ is very good. Staﬀ indicated a
high level of sa sfac on working in the school and they indicated strongly overall that their
work makes a diﬀerence to student outcomes. They also reported that the College Execu ve
knew them well and they they were supported in their work.
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Income

Expenditure

26.9%

18.7%

59.2%

18%

70.9%

■ Commonwealth Recurrent

■ Capital Expenditure (2.2%)
■ Salaries and Related Expenses

Grants (59.2%)
■ Government Capital Grants (0%)
■ State Recurrent Grants (18%)

(70.9%)
■ Non‐Salary Expenses (26.9%)

■ Fees and Private Income (18.7%)
■ Other Capital Income (4.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent

RECURRENT and CAPITAL EXPENDITURE

$5,294,677

Grants 1

$195,120

Salaries and Related Expenses 7 $6,350,513

Government Capital Grants 2
State Recurrent Grants 3
Fees and Private Income

Capital Expenditure 6

$0
$1,607,331

4

Other Capital Income 5
Total Income

Non‐Salary Expenses 8

$2,408,426

Total Expenditure

$8,954,059

$1,668,222
$369,290
$8,939,520

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.
2. Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants
and interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.
5. Other Capital Income includes building levy fees and capital dona ons used to fund
Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related
expenses such as superannua on and workers compensa on insurance.
8. Non‐Salary Expenses include all other Non‐Salary Recurrent Expenditure covering
resources, administra on, opera onal expenses, u li es, repairs and maintenance.

